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Campaign to REINSTATE FULL ACCESS to TIA (Training Incentive Allowance) NZ





Thursday 6th August 2009

The Honourable Paula Bennett

Minister for Social Development and Employment

New Zealand

Tēnā koe  Ms Bennett,

RE: REINSTATING FULL ACCESS TO THE TRAINING INCENTIVE ALLOWANCE

As you know we are extremely disappointed that you have seen fit to remove access to the Training Incentive Allowance (TIA) from eligible beneficiaries.

These individuals have undergone intensive planning and consultation with their WINZ case managers, as required of them in their Personal Development and Employment Plan, and have identified and chosen the path of undertaking diploma or degree courses to gain higher level qualifications so that they may eventually move into productive, paid employment.

At no time have we stated that the benefit is not enough to live on but it does not afford those undertaking higher level study the flexibility to find any extra funds within the constraints of their Benefit  entitlement to fund  any shortfall in costs directly related to study. 

This creates an unfair disadvantage to beneficiaries and promotes an identified barrier to their further study choices, as current research has proven.
What is meant by shortfall?

Indeed, beneficiaries can and do take out Student Loans to fund their study, as does any other tertiary level student.

Indeed, beneficiaries can and do utilise the portion of Student Loan which allows them to borrow an additional amount of up to $1000 per year to pay for course related costs such as stationery, text books, uniforms, blood tests (per Nursing degree) and such like, as does any other tertiary level student.

Indeed Beneficiaries can and do access the Childcare and OSCAR subsidies via WINZ to ensure that their children are well cared for whilst undertaking all aspects of their study programme, as can any other tertiary level student with children in their care.

However, when a sole parent is studying fulltime, and their childcare costs are in excess of those subsidies, for example, the parent must pay the additional cost.  For some students childcare in excess of subsidised hours is required, particularly in nursing and midwifery, where a practical course requirement necessitates working “shifts” outside of regular childcare hours. This could be as little as $10 a week or perhaps as much as $60-plus a week. This happens more often than not when a parent has two or more children in their care. A sole parent does not have the ability to call upon their spouse or partner (and often extended family) to take childcare duties over once the prescribed childcare hours are used up.
Another example would be where a beneficiary travels to and from their place of study or placement to fulfil the course requirements, e.g. teaching, social work and nursing all have placement requirements. The additional costs of travel are often not able to be funded from within the constraints of a basic benefit payment.
And that where the shortfall of funding comes in and where the TIA is needed.
What we are asking is simple. 

Please reinstate FULL ACCESS to the TRAINING INCENTIVE ALLOWANCE (or put in place an affordable alternative) so that motivated beneficiaries can fully participate in higher level study/training.

It makes good long-term economic sense. 

As your Government has pointed out on a number of occasions since their election, Level 3 and under courses are “foundation” courses and not intended to give higher value qualifications that may lead to well paid, skilled jobs and careers. 

Having qualified and skilled New Zealanders available to fill those identified occupations that have skills shortages (refer to http://www.workingin-newzealand.com/info/410) will benefit the country immensely, particularly in terms of greater financial independence of those individuals and their families, creating happier and healthier children, families and communities, as well as showing individuals that their contribution to our society is valued and welcomed.

Yes, we are in a recession but research shows that this is, in fact, the very best time to upskill or train our (current and future) workforce.

We trust that we have addressed all the points raised in recent days, in relation to our campaign, and would like to re-state our invitation to discuss our campaign with the Honourable Minister, Paula Bennett.
Nāku noa, nā
(name 

and personal contact details here)
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